
The Future of Work in Southampton
     Draft Terms of Reference and Inquiry Plan

1. Scrutiny Panel membership: 
     

a. Councillor 
b. Councillor 
c. Councillor 
d. Councillor 
e. Councillor 
f. Councillor 
g. Councillor 

      2.  Purpose:

To consider how Southampton can maximise the opportunities created by artificial 
intelligence, automation and technological changes whilst seeking to mitigate the 
potential disruption to the labour market.

3. Background:

 Artificial intelligence (AI), robotics and other forms of ‘smart automation’ are 
advancing at a rapid pace and have the potential to bring great benefits to the 
economy.  

 It has been estimated that UK GDP will be up to 10.3% higher in 2030 as a 
result of AI – the equivalent of an additional £232bn – making it one of the 
biggest commercial opportunities in today’s economy.

 New automation technologies in areas like AI and robotics will also create 
some totally new jobs in the digital technology area and, through productivity 
gains, will support additional jobs, primarily in services sectors that are less 
easy to automate.

 However, smart automation could also produce a lot of disruption, not least to 
the jobs market. Analysis suggests that up to 30% of UK jobs could potentially 
be at high risk of automation by the early 2030s. 

 The risks appear highest in sectors such as transportation and storage (56%), 
manufacturing (46%) and wholesale and retail (44%), but lower in sectors like 
health and social work (17%). Analysis identifies that 21.9% of jobs in 
Southampton are in occupations that are very likely to decline by 2030.

4. Objectives:

a) To develop understanding of the potential opportunities and risks to the 
Southampton economy generated by smart automation. 

b) To consider the existing plans and proposals in place to maximise the 
opportunities and mitigate the risks in Southampton.

c) To identify what is being done elsewhere to prepare economies for the impact 
of smart automation.

d) To identify what initiatives could be introduced in Southampton to upgrade the 
skills mix of the workforce, support digital sectors that can generate new jobs, 
target new opportunities and seek to ensure that the benefits of this 
technological revolution are felt by all across the city.



5. Methodology: 

a) Undertake desktop research
b) Seek stakeholder views 
c) Identify best practice
d) Seek views of experts

6. Proposed Timetable:

To be added.

7. Draft Inquiry Plan 

This needs to be developed.  Initial thoughts are that the inquiry will be conducted 
over 5 or 6 meetings starting in August or September 2018.  The exact number of 
meetings required, the themes for each meeting and the potential consultees is in 
development.  An update will be provide to the OSMC at the 12 July meeting.


